
Georgia State  Universi ty  

Greetings! 

  

          Approaching is another 

end to a spring semester.  

The air is becoming warm as 

the sun becomes more in-

tense, and it all signals the 

start of summer.  For some of 

us, the summer will be 

marked with further class 

work, pre-dissertations, dis-

sertations, comprehensive 

exams, as well as some ap-

prehension about starting 

practicum or internship in the 

upcoming fall semester.  The 

spring semester has defi-

nitely been a busy semester 

for most of our students, 

faculty, and staff, and we 

would like to highlight some 

of their achievements.  First, 

we would like to congratulate 

Dr. Joseph Hill for celebrat-

ing 20 years with our depart-

ment, and Katie Lowry for 

her 10 years with the CPS 

department.  Secondly, we 

would like to congratulate 

Dr. Catherine Cadenhead for 

her selection as the Georgia 

Association of School Psy-

chologists President-Elect. 

Finally, we would like to 

congratulate all the CPS stu-

dent groups for the tremen-

dous energy they have de-

voted to the department by 

hosting a variety of work-

shops, lunch-and-learns, 

guest speakers, special 

events, and research exhibi-

tions.  Lastly, we would like 

to congratulate all the stu-

dents who are progressing to 

internship, graduation, or 

exciting employment oppor-

tunities. 

 

         We would also like to 

take the moment to talk 

about the significance of this 

particular issue.  As the 

United States continues to 

work on its economy, and the 

affairs of the world maintain 

unrest and instability, coun-

selors, psychologists and 

human-service professionals 

are called to continue helping 

alleviate the suffering and 

injustices that people experi-

ence.  Many of us are aware 

that those who suffer, and are 

in need of our services, are 

marginalized in societies 

around the world.   We are 

fortunate to be in a depart-

ment that acknowledges di-

versity and multiculturalism, 

while advocating and em-

powering persons who are 

marginalized.  We are further 

fortunate to be in a depart-

ment that is responsive to its 

strengths in multiculturalism, 

social justice, and advocacy, 

while also being willing to 

acknowledge its growth 

edges.  Thus, we have at-

tempted to turn this newslet-

ter into a special issue high-

lighting the work of our stu-

dents and faculty in the area 

of advocacy and social jus-

tice. 

 

 

        This issue highlights 

two advocates that are in our 

department, and the work 

they have been doing over 

the years.  Most striking are 

the advocating efforts of 

Lydia Odenat and Abby 

Meyers, both fourth year 

doctoral students in the 

Counseling and Psychologi-

cal Services Department.  

They have taken their pas-

sions for social justice and 

advocacy onto a global level, 

and have been impacting 

awareness of social injustices 

while utilizing their own 

unique talents to inspire 

change.  Full of modesty and 

dignity, we could not resist 

the opportunity to highlight 

Lydia Odenat and Abby 

Myers impressive accom-

plishments.  And though 

there humble demeanor 

would never admit this, they 

embody the very essence 

required to be true role mod-

els for all future counselors 

and psychologists. 

 

Sincerely, 

 

Franco Dispenza,  

Fdispeza1@student.gsu.edu 

 

Matthew Vignieri 

 Mvigneri1@student.gsu.edu 

 

Maggie Eberz 

Meberz1@student.gsu.edu 
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What They Say About NASP 2009 in Boston!  

 

―My experience at NASP was filled with enlightenment, good times, and was 

thought provoking, to say the least.‖ 

- Josunda Lister 

 

 

 

 

 ―NASP was an exhausting, but ex-

citing chance to grow on multiple 

levels-interpersonally, academi-

cally, etc.‖  

-Leandra Parris 

  

 

 

 

―I have been very excited about our program’s involvement in the recent NASP 

conferences. We have had a large number of students attending and presenting. 

Same for our faculty. I continually hear people ask what is going on at 

GSU...my colleagues are jealous of our active involvement and the great rela-

tionships we seem to have among students and faculty as well as being jealous 

of our productivity.”  

-Dr. Joel Meyers 

  

 

 

 

―NASP was a wonderful opportunity to re-connect with old friends, hear about 

state-of-the at research, and celebrate the opportunity I have to work with terri-

fic colleagues and graduate students.”  

-Dr. Andrew Roach 



CPS News 

  

 The National Association of School Psychologists holds a convention annually that has the potential to be an awesome 

experience for students, professors, and practitioners. In order to ensure that you have the best experience possible, it is recom-

mended that you follow these 6 tips to ensure that you have the BEST NASP experience possible; plan ahead, explore your areas 

of interest, explore new areas of interest, support peers and colleagues, sightsee, have fun. Following these tips can get you all 

the way from A to Z, or in this case, all the way from Atlanta to NASP! 

 

1. Plan Ahead 

 At first glance, the concept of NASP can seem overwhelming so planning ahead is a MUST! Luckily, NASP posts their 

convention location along with the dates two to three years in advance, they also offer discounted hotel rates for registrants. Take 

advantage of this by planning ahead with hotel reservations, booking flight specials, and roommate arrangements.  Additionally, 

NASP usually posts the schedule of events on their website before the convention begins so use this resource to get a general 

idea of what sessions, workshops, etc. might be of interest to you. Doing so can help to eliminate some of the stress of flipping 

through the incredibly resourceful, but massive convention directory that you receive at registration check-in. 

 

2. Explore Your Areas of Interest 

 Explore your areas of interest! Let us not forget; NASP is a professional conference 

and a great opportunity to get a plethora of information about areas of research, practice, and 

training that are of interest to you. It may also be helpful to pair up with someone with the same 

or similar interests. Try to divide and conquer in order to maximize productivity and minimize 

fatigue! 

 

3.Explore New Areas of Interest 

 Don‘t be afraid to explore new areas that may peak your interest as well. NASP pro-

vides hundreds of presentations covering an endless amount of topics. Step out of your comfort 

zone and try to explore new topics that may be great professional development opportunities. 

Get to know members from different states, schools, and areas so you can build partnerships and 

a network of resources. 

 

4. Support your peers and colleagues 

 For many, NASP is the culmination (aside from publications and graduating of course!) of a lot of planning, hard work, 

and long sleepless nights! Try your best to show support to fellow peers and colleagues and applaud their diligence and accom-

plishments. Whether you drop in for a brief moment during sessions, go to poster presentations, buy a published book, or treat 

them to a much needed celebration drink ,make sure you do your best to show your support. 

 

5. Sight See 

 Take advantage of the awesome locations that NASP is often held at by sightseeing as much as possible. Don‘t be afraid 

to try new restaurants, search for unique souvenirs, and visit historical landmarks. Talk to locals and explore tourist resources to 

plan and get the most out of the limited time you have to explore the city. Remember to be safe; never go anywhere alone, keep 

your purse and other personal items with you at all times and know exactly where your hotel is in case you get lost and need to 

find your way back. 

 

6. Have FUN 

 As was mentioned earlier, for many, NASP is the culmination of a lot of hard work and long hours. With that in mind, it 

is only fair to note that those who WORK hard PLAY hard! NASP is a time to celebrate, fellowship with colleagues, relax, and 

HAVE FUN! It is a great opportunity to get to know your peers, professors and colleagues. Go to social outings, happy hour, and 

GSU planned events. Smile, laugh, relax and enjoy the NASP experience. 
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6 Highly Effective Tips to Ensure an Awesome NASP Experience  
Tamika Lasalle 

“NASP is a 

professional conference 

and a great opportunity 

to get a plethora of  

information about areas 

of  research, practice, 

and training that are of  

interest to you.” 
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Collaborate to Graduate: The Problem with Cohort Cliques 
Julia Juechter 

Volume 11,  Issue 2  

 One of my new favorite quotes is one that I heard 

from Dr. Steve Truscott in my first semester of the School 

Psychology program here at GSU. Speaking to our Intro 

class he said, ―You‘ve got to cooperate to graduate.‖ And 

since then, I feel like the students in my cohort have done 

just that. We make a great team—we work together on pro-

jects and study guides, we support one another through 

practicum and internship, we celebrate each other‘s accom-

plishments, and rejoice in one another‘s successes. I feel 

incredibly lucky to be surrounded by such a talented and 

supportive group of people. But in the midst of all this ca-

maraderie, something seems to be missing. 

 

Part of the reason that I chose to come back to GSU 

for the school psych program stems from the experience that 

I had when I was here before as a counseling student. 

(That‘s right—I came, I saw, I graduated…I came back.) 

The professors in this department have done an incredible 

job of creating an environment that is supportive, warm, and 

encouraging. (No, it‘s not like this in every graduate pro-

gram—just ask students in clinical psych—those folks are 

cranky.) As a student in the school counseling program here 

several years ago, I met amazing people. The students in my 

cohort were a tight group, and I‘m grateful that several of 

them are still some of my best friends. But again, there was 

just one flaw in this little grad school utopia of mine. 

 

It‘s a little problem that I‘ve come to think of as the 

―cohort clique.‖ No, it‘s nothing as dramatic as Mean Girls 

or Odd Girl Out; but still, it‘s a trend that I‘ve noticed over 

the years here at GSU, and unfortunately it seems to be con-

tinuing. It happens between programs and within programs, 

whether you‘re part of Professional Counseling, School 

Counseling, or School Psychology, Master‘s level, Ed.S., or 

PhD bound.  The program that you‘re in and the year in 

which you enter seem to determine your primary peer group 

and affiliation, and sometimes the result is that the ―cohort 

clique‖ is created. 

 

I don‘t think that we do it on purpose—it seems 

only natural that we would bond with the people in our co-

hort first—we take most of our classes together and go on 

internship at the same time. But I feel, (and I‘m tempted to I 

say that I know), that in doing this we‘re missing out—

missing out on the vast amount of knowledge and experi-
ence that students in other programs and cohorts bring to the 

table, and sometimes even misunderstanding one another 

and what each of our roles and fields are really all about. 

Yes, there are some classes that school counseling, profes-

sional counseling, and school psychology students may take 

together. But usually, the counselors sit together on one side 

of the room and the school psychology students gather on 

the other, or the professional counselors gather ‗round one 

another while the school counselors mingle together. I‘ve 

heard students on both sides express frustration in trying to 

work with each other, or even engage in class discussions. 

The counselors seem to think that the school psychologists 

are too behavioral and only care about test scores (I‘m gen-

eralizing, yes, but I‘ve heard this from several counseling 

students, both in my previous tenure here and now), and the 

school psychologists claim that the counselors are too warm 

and fuzzy for their taste and only want to talk about feelings 

(again, I know I‘m generalizing—but these are real com-

ments that I‘ve heard from students more than once). 

 

While there are differences in some of the skills 

that are taught and emphasized in each of our respective 

programs, and some theoretical orientations seem to be 

more prevalent in one field over another, there are many 

more commonalities that we all share. I think that each of us 

is here because we genuinely care about and want to help 

other people. We all need and use those basic interpersonal 

skills that are so fundamental to the helping profession—

whether we‘re using them in the context of an individual 

counseling session, or in consultation with parents or teach-

ers. Even more importantly, we‘re going to need to collabo-

rate once we‘re actually out in practice. I get several emails 

each day from both school counselors and school psycholo-

gists, looking for names of professional counselors that they 

can refer students to. And as a school psychology intern I 

am constantly consulting with the school counselors about 

kids that I‘m working with, and vice versa. 

 

My training and experience as a school counselor 

has informed my practice as a budding school psychologist 

in countless ways. And I feel strongly that my school psy-

chology training has made me a better counselor. My point 

is this—we are in a unique position here in Counseling and 

Psychological Services at GSU. It‘s rare for school counsel-

ors, professional counselors, and school psychologists to be 

together in the same department, and I think that it gives us 

a distinct advantage over students in competing programs. 

We‘ve got a diverse group of students and training that we 

can learn from, work with, and grow with. If we‘re going to 
be successful in each of our respective fields, it‘s not 

enough for us to cooperate with the peers in our cohort, we 

need to be collaborating with students across all of the pro-

grams in this great department that we‘re in. 
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I‘m in the Field...Now What? Advice for Practicum Students 
 Leandra Parris 

 You have taken class after class. You‘ve successfully survived Dr. Decker‘s mocks by 

memorizing basals, ceilings, and query-worthy answers. You sweated it through Dr. Truscott‘s 

article exam and managed to retain that list of articles. You‘ve turned your friends into Woodcock

-Johnson and WISC guinea pigs. Not to mention you probably gave them a questionable practice 

counseling session in order to develop those basic interpersonal skills. So… are you ready to 

jump from the books and into the schools for real hands on experience? 

 The answer is yes. Put away whatever doubts you have and simply accept that if you have 

made it this far then you are ready for practicum. It doesn‘t matter if you don‘t remember how 

you survived your first year. The important thing is here you are about to get real cases and work 

with real kids (as opposed to your best friend who was ―just pretending‖ to function at a below 

average range). Take a deep breath and read the following advice offered from some of your fel-

low students who have survived practicum: 

 

1) Front load your hours. Spring semester is crazy – so avoid the trauma of double duty and 

get in all the hours you can before classes get heavy and you are suddenly looking at two 

breaks in the spring AND a week away at NASP. Also try to get a consultation started in 

the first semester. It will help out. 

 

2) You won‘t have all the answers. Do not expect to go out to prac ready to go – knowing how 

to handle cases, who to get information from, and the ins and outs of the school system. 

That‘s called internship. You are going on practicum, which sounds a lot like practice... 

Don‘t worry if you have to ask a lot of questions – you are there to learn. 

 

3) Grin and bear it.. This has two parts. One, your supervisor is going to offer constructive 

criticism of your work and process. This is not personal – trust and respect their efforts to 

make you a better school psychologist. Second, by expanding your experiences you are 

more likely to run into someone who, for whatever reason, does not seem to like you. You 

are not obligated to make sure every relationship you form on practicum is a friendship – 

only that the relationship is productive. 

 

4) Log your hours weekly. There is nothing worse than having to look back over a semester of 

work and try to figure out how many hours you were at practicum. 

 

5)  Trust your instincts. If something doesn‘t feel right about a case or situation – talk to your 

supervisor, even if you feel it may be nothing. If that does not work, talk to your practicum 

class professor. Do not hesitate to arrange meeting times with either to address any con-

cerns. It is best to get them cleared up sooner rather than later. 

 

6) Smile. It‘s simple. It works. 
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A Fish Out of Water: A Novice Perspective of the 2009 National Association of School 

Psychologist (NASP) Convention 

David C. Walker 

Volume 11,  Issue 2  

 To say that my first profes-

sional conference was an eye opening 

experience is a bit of an understate-

ment. My first time on an airplane. 

My first time out of the Southeast. My 

first time receiving a national award 

(2009 NASP-ERT Minority Scholar-

ship). All of these experiences pushed 

me further out of my comfort zone 

than I have ever been and made me 

the proverbial ―fish out of water‖. Ini-

tially, the thought of these experiences 

shook me to my very core. The 

thought of hovering above the eastern 

seaboard of the United States for 2 

hours tied my stomach in knots. The 

unfamiliar landscape of Boston pro-

voked that slight anxiety that comes 

with the unknown. The very idea of 

delivering a speech to a room full of 

people in order to express my grati-

tude at receiving the 2009 Deborah 

Peek Crockett Minority Scholarship 

Award filled me with tremendous 

angst. In retrospect, each of these ex-

periences were prerequisites to a 

growth process that remains to be 

seen. Attending the 2009 NASP Con-

vention in Boston, Massachusetts en-

abled me to truly understand how 

many devoted professionals care 

about the education of our youth.  

More importantly though, it gave the 

insight that if I am to contribute to the 

education of the next generation, it is 

mandatory that I step outside of my-

self and become the ―fish out of wa-

ter‖ every now and then. For only by 

coming to grips with my own fears 

and idiosyncrasies was I able experi-

ence the inspiration and enlightenment 

that came with the assembly of over 

5,000 of my colleagues. 

They say that inspiration 

comes when you least expect it. For 

me inspiration came Wednesday, Feb-

ruary 25, 2009 at approximately 

10:30am while witnessing the 2009 

NASP Keynote Address of Dr. Don-

ald Meichenbaum. An older Cauca-

sian gentleman whose voice, de-

meanor, charismatic sense humor and 

occasional use of explicit language 

put me in the mind of comedian Lewis 

Black, Dr. Meichenbaum spoke for 

almost an hour and a half and man-

aged to keep the attention of every 

school psychologist in the room. His 

candor and humor immediately reso-

nated with me and I couldn‘t help but 

be amazed at the sheer thought that all 

the pomp and circumstance of the 

2009 NASP Convention was all for 

the good of children. As I looked 

around the large convention hall of the 

Boston Marriott Copley Place, I saw 

school psychologists from all walks of 

life, young and old, students and train-

ers, all there for one purpose, to gain 

the knowledge that would enable them 

to help children. I couldn‘t help but 

think back to the few kids I had 

worked with during my short time as a 

practicum student. Did the 10 year old 

girl I evaluated for a specific learning 

disability earlier that month know that 

some where in the world thousands of 

people were gathered so that they 

could figure out how she could learn 

best? Did the young man struggling 

with ADHD that I met several weeks 

prior to the convention realize how 

many empirical research studies were 

currently being undertaken in order to 

gather information about how he can 

get the education he so desperately 

deserves?  All these questions raced 

through my mind as I listened to Dr. 

Meichenbaum speak. It was in that 

moment that I realized that I had a 

part to play in the grand process that 

would quite literally determine the 

future of our world: educating our 

youth. 

Only by taking a leap of faith 

and facing my fears was I able to have 

the epiphany that not only validated 

my career choice but inspired me to 

no end. Only by boarding flight 1860 

from Atlanta to Boston was I able to 

come to the realization that from fear 

comes growth and from discomfort 

comes opportunity. Only by deliver-

ing my acceptance speech to a room 

full of my friends and colleagues was 

I able to meet and network with the 

burgeoning population of school psy-

chologists of color, particular African-

Americans like my-self (the existence 

of which I had seriously began to 

question). Only by exploring the unfa-

miliar terrain of Boston and interact-

ing with its vibrant, albeit sometimes 

brash, citizenry was I able to see for 

the first time how big and awe inspir-

ing the world truly is. The 2009 NASP 

Convention in Boston, Massachusetts 

was not simply a business trip. For 

me, NASP represented the plunge into 

the unknown that I had avoided for so 

long. How ironic that the feelings of 

inspiration, belongingness and effi-

cacy that I now feel are the results of 

the feelings of fear and discomfort 

that come from being the proverbial 

―fish out of water‖ 



CPS News 

 A reality to the profession of counseling and psychology, and in human life, 

is the need to accept that some relationships eventually come to an end.  In the 

Interpersonal Process in Therapy, Edward Teyber describes termination as a 

ònatural ending because the clientõs work is finished.ó  Many of us take respectful 

steps to end our therapeutic relationships with our clients, while facing the endings 

we have to undertake in our own personal lives.  As graduate students, we pro-

gress through rigorous training with the end goal of becoming a counselor, coun-

selor educator, or a psychologist.  Given that fact, we also face ending our immedi-

ate status as a professional-in-trainingñor studentñ and transition into the profes-

sionals we have been trained to become.  For some of us, it is hard to say goodbye 

to being a student.  Sometimes it is best to just express our genuine gratitude to 

those that have been around to honor our experiences.  Below are some heartfelt 

wishes from some of our transitioning doctoral students: 

 

òI would like to share a quote from Marsha Sinetar:  ôTo build the life you want, cre-

ate the work you love.õ While creating the work I love, I have been shaped by per-

sonal and professional experiences in the CPS department.  I want to thank all of 

you who came into my life these past seven years and made it more meaningful.ó  

 -Jessica Kordansky, Doctoral Student in Counseling Psychology 

 

òI feel very fortunate to have (almost) completed my graduate school experience at 

Georgia State. Through the friendships that I have made and the mentorship I have 

received, I have experienced tremendous personal and professional growth. There 

has been a culture of generosity in our department that I believe has made me a 

better person, and in my future endeavors, I hope to have the opportunity to give 

back what has been given to me over the past several years.ó   

 -Emily Graybill, Doctoral Student in School Psychology 

 

òThough I donõt feel that Iõm able to come up with one òpearl of wisdomó for future 

students, since my brain is so full, I would like to thank my fellow students from 

whom I have learned so much and in whom I have found much comfort.ò  

 -Michelle Bolling, Doctoral Student in School Psychology 

 

ò ôI am because we are and because we are I am.õ In the spirit of this African prov-

erb, I give honor to God, my family, friends, mentors, and colleagues who have 

deeply contributed to my growth and development. Nothing in life happens by 

chance. From my first day at GSU, my decision to transfer here has continuously 

been affirmed. I consider myself so blessed to be surrounded by amazing col-

leagues, friends and a dynamic faculty.  Thank you to all of those who have helped 

me find my voice, strengthen my confidence and nurture my passions. Special 

thanks to my cohort for your unwavering support, constant laughs, and encourage-

ment every step of the way. Finally, I am grateful to all the hands who have 

helped build a bridge to usher me to this point in my life. I promise to continue 

the legacy by always giving back.ó  

 -Tameka A. Jackson, Doctoral Student in Counseling Psychology 
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Finishing Our Work 
Franco Dispenza 

 

“A reality to the 

profession of  counseling 

and psychology, and in 

human life, is the need 

to accept that some 

relationships eventually 

come to an end.  ” 
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Being an Arts Activist:  

Spotlight on Lydia Odenat (4th Year Counseling Psychology Ph.D. Student) 
Franco Dispenza 

Volume 11,  Issue 2  

 Originally from my own hometown of Brook-

lyn, New York, Lydia Odenat‘s parents migrated from 

Haiti during the Duvalier-era. ―Half of my adolescence 

was spent there, and the other half in Palm Bay, Florida, 

where my family later move ‗clean air and safer streets.‘‖  

While personal hobbies include painting, travel, attending 

arts & cultural events, comparative religion and indige-

nous spiritual belief systems, and of course, watching 

documentaries and narrative films, her professional inter-

ests are broad and varied.  They include minority mental 

health issues, the use of behavioral health interventions to 

reduce risky behaviors (STDs, HIV/AIDS), correctional 

health and the successful re-entry of ex-felons into soci-

ety, the experiences of immigrants, refugees, asylum-

seekers, and displaced people, indigenous rights, human 

rights, and the use of media to increase social justice 

awareness. 

 Lydia powerfully expressed that ―Social jus-

tice/advocacy is a combination of scholarship and action 

designed to change societal values, institutions, policies, 

and practices. In my own life, it requires that I become 

sensitive to the injustices around me, be able to articulate 

my discontents, and have the courage to take action 

against them. With regard to our profession, I think that 

we need to do a better job of backing our awareness of 

social justice issues with real and even measurable ac-

tion. I think that counseling psychologists and counselors 

have done a wonderful job of becoming change agents at 

the individual/personal and organizational levels, but 

when it comes to the macro-level (i.e., advocating for 

change in our government, social institutions, policies, 

etc.), we sometimes  fall short.‖  When asked to differen-

tiate her views on social justice and advocacy, she poign-

antly remarked, ―There is no fight for social justice with-

out advocacy! Without advocacy, social justice is merely 

ideology/philosophy.‖   

 As for young professionals, Lydia states that 

efforts to promote mental health should be paired with 

the promotion of social justice issues, because the prob-

lems that our clients face are inherently connected to 

their experiences in the greater society. For students, it is 

her sincere hope that once they graduate and gain licen-

sure that they do not disappear into their own worlds, 

only to emerge for professional conferences and profes-

sional ―meet and greets‖  She hopes that we continue in-

volvement in outreach and engage the larger community 

through advocacy and scholarship.  

 Her thoughts and reflections on social justice 

and advocacy are apparent in her own passion for film 

and the documentary arts.  Lydia has been able to forge 

her thoughts into action, by being co-leading the Interna-

tional Black DocuFest (IBDF).  The IBDF is a three-day 

film festival devoted to showcasing the most innovative 

and compelling documentaries on the lives of people of 

African descent. The vision for IBDF was to start a film 

festival that used documentary film as a tool to foster 

cross-cultural dialogue and increase social justice aware-

ness in the community. Now in its third year, the festival 

has featured documentaries from over 22 different coun-

tries, expert panel discussions, and call a ―social justice 

photography exhibit‖ where we invite local photogra-

phers to submit works that capture compelling social jus-

tice images.  IBDF takes place every September at the 

High Museum of Art and is open and free to the public. 

With regard to the Atlanta community, she has learned 

that people generally care about the issues going on 

around them, but they have this pervasive sense of help-

lessness that inhibits them from actually getting involved 

and doing something. She also mentioned that there is a 

strong desire in the international community to engage 

Americans in real dialogue about global issues, but there 

are not enough opportunities or forums for these connec-

tions to take place.  The IBDF was one such way. 

 The films and panel discussions have been able 

to raise awareness surrounding several major issues, 

namely, police brutality and the failing state of education 

in America, the current human rights crisis in Darfur and 

eastern Democratic Republic of Congo, the exploitation 

of indigenous peoples by corporate interests, and many 

other important issues.  Through several media outlets, 

such as CNN International and local news channels, 

Lydia has been able to bring visibility to some of the or-

ganizations, activists, and filmmakers championing these 

many causes. She states ―the accomplishment that we are 

most proud of is that we help people from all over the 

world tell their personal stories and share painful experi-

ences that are often neglected by mainstream media. This 

was most evident in a panel discussion that we organized 

on the aftermath of war and genocide, where we invited 

women survivors of the Rwandan Tutsi-Hutu conflict to 

speak about how their struggles to piece their lives back 

together.‖ 

 With all the efforts she devoted to this, I asked 

her what she learned from these experiences.  Simply, 

she said ―Organizing IBDF has taught me a great deal 

about the transformative power of film coupled with 

healthy and honest dialogue. It has also helped formulate 

my identity as an arts activist.‖   
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 It all began with 

what I thought was a 

seminar on grief and cop-

ing.  A friend heard about 

the seminar and asked if I 

wanted to attend with her.  

It turned out that it wasn‘t 

a seminar but was in fact 

a bereavement group 

sponsored by Heartland, a 

hospice center and it ran 

each Thursday for six 

weeks.  Considering that 

there were only ten peo-

ple in the group, we de-

cided to stay and partici-

pate in the group even 

though we had not ex-

perienced a recent loss or 

death.  I rationalized that 

being in the group would 

give me practice for tak-

ing CPS 8430 ―Advanced 

Group Counseling‖ 

which I need for my 

Ed.S. program or for my 

internship next year.   

 

 Many group 

members spoke highly of 

the hospice center and 

mentioned all the services 

and support that they re-

ceived with their loved 

ones.  The Bereavement 

Coordinator was intelli-

gent and supportive and 

he provided us lots of 

handouts with great infor-

mation from people I rec-

ognized like Viktor 

Frankl and Elisabeth 

Kubler-Ross.  While 

hanging out after group 

and conversing after a 

meeting, I mentioned that 

I had to find an internship 

site for next year and that 

I wondered if Heartland 

would be a possibility.  

He expressed enthusiasm 

and set up a meeting with 

the Volunteer Coordina-

tor at the Conyers center.  

I learned that Heartland 

already had an agreement 

with UGA at the Athens 

center.  Our meeting went 

well and we decided to 

take things to the next 

step. 

 

 I went online and 

filled out the form to be-

gin the process.  I warn 

you, there were many 

things that I did not know 

how to answer and it 

would have been better if 

I would have looked at 

that form before my 

meeting.  I did not know 

how long they had been 

in business and I had no 

idea what certificates or 

licenses people held.  I 

just put ―I don‘t know‖ 

for the things that I did 

not know and provided 

contact information for 

the appropriate people so 

that Dr. Ripley could find 

out the needed informa-

tion. 

 

 I got a confirma-

tion email that Dr. Ripley 

had my application and 

would be following up on 

my potential site.  She 

made an appointment to 

go see the site within two 

weeks and they called me 

right after she left to tell 

me that she had approved 

the site.  Within an hour, 

which is probably the 

time it took Dr. Ripley to 

drive back to her office, I 

had an email from her 

also confirming her ap-

proval of my new intern-

ship site. 

 

 I was surprised at 

how easy the process 

was.  Discussion with 

other students in my 

classes has been about 

anxiety and how competi-

tive the internship sites 

are.  I was so discouraged 

when I realized that there 

were no sites anywhere 

near my house and that I 

would be driving such 

long distances.  My in-

ternship choices were 

diminished by where I 

could reasonable com-

mute to after dropping off 

my kids and putting out 

my dogs and still get 

home early enough to 

make dinner and spend 

some quality time with 

my family.   

 

 I would really 

like to see a lot more in-

ternship sites further out-

side of the Perimeter.  My 

Ed.S program also has an 

internship requirement 

and I expect to be facing 

the same anxiety again.  I 

have several classmates 

that also live in rural ar-

eas who are also con-

cerned about the long 

commutes to the avail-
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able sites.  I hope to en-

courage others to beat the 

pavement and help us all 

have more choices in the 

future.   

 

 For those of you 

still without an internship 

site, my advice is don‘t 

panic, there is still time.  

Take the weekend and 

drive around to potential 

sites near your house.  

Wear your best interview 

outfit and print a stack of 

resumes.  I found that 

there were many places 

willing to go through the 

process to set up a new 

site and I hope that by 

reading this you will be 

able to provide some in-

formation to potential 

sites about how the proc-

ess works.  My anxiety 

has been relieved and I 

am currently going 

through the paperwork to 

begin volunteering at 

Heartland.  Next year 

when my actual intern-

ship begins I hope to 

have learned the ropes of 

the center so that I can 

focus on meeting client‘s 

needs to the best of my 

ability.   



 ―Must be an interesting experience coming from a mission in Morocco, and then back to 

a Counseling Center office in the middle of Atlanta, Georgia,‖ I said as starting  my interview 

with Abby Myers.  ―Just a little bit,‖ she responded, and we both laughed. 

 From Jacksonville, Florida, Abby Myers‘ significant joy is spending time with her 2 

year old daughter, Taylor, and her husband, Jake.  She makes time to take care of herself on a 

regular basis by gardening, going for walks, training for a 1/2 marathon, while being around 

people that make her happy. Completing her fourth year as a doctoral student in Counseling 

Psychology, Abby Meyers put her devotion to advocacy and social justice into action.  In Febru-

ary 2009, she went to Africa, and used her skills in traumatology and counseling to help refu-

gees in Morocco. 

 Before beginning her Ph.D., she participated more regularly on advocacy-oriented mis-

sion trips-locally, nationally, and internationally. Because of the time commitment of the doc-

toral program, followed by having a baby, it had been about 6 years since she last participated in 

anything more than a weekend service project.  Service and social justice are important issues in 

her life, and Abby Myers found herself longing to go to Morocco. ―I had been longing to go 

somewhere so strongly that I had even considered joining a team to go to Liberia 3 months after 

my daughter was born. Thankfully, enough of my friends and colleagues who are parents were 

able to convince me that traveling internationally while leaving my 3 month old at home was not 

the best idea.‖ Finally, the opportunity to work in Morocco coalesced.  Her background and 

training in counseling and trauma were a great fit with the planned service opportunities, so she 

made the decision to go. 

 The organization she worked with served the needs of sub-Saharan refugees who had 

fled their home country because of war, persecution, extreme poverty or some other type of cri-

sis. Morocco is a gateway to Europe, as the water that separates the coast of Morocco from the 

coast of Spain is only 6 miles wide. Most of the refugees come to Morocco, typically by cross-

ing the Sahara desert, with no money, no family, and no legal papers or identification. Even 

though many of the refugees were well-educated and working professionals, they were illegal 

immigrants in Morocco, where they are  not able to gain official UN refugee status. There are 

approximately 40,000 sub-Saharan refugees in Morocco, but only 700 have official UN refugee 

status. Most of the Black Africans were Christians or non-religious, while Morocco is an Arab 

country where Muslim is the predominant faith group. The refugees experience multiple forms 

of discrimination because of the legal status, their ethnicity, and their faith, among other things. 

It is technically legal for refugee children to attend school, but because it is not safe in reality, 

very few do. Most are homeless and beg on the street because the relief groups in Morocco pri-

marily serve the Muslim and Moroccan communities. 

 ―Our team provided a medical clinic and basic prescriptions, food, a clothing and toi-

letry closet, micro-loan projects, vacation Bible school for children, and a women's group. I par-

ticipated in all of the projects to some degree, but primarily was responsible for the women's 

group. Based on previous experiences with this ministry, our team was prepared to the women 

about natural health remedies (they have very little access or means to seek medical treatment or 

afford prescriptions), sexual health, and basic self-care issues around their health and body. Ad-

ditionally, we addressed issues related to parenting, breast-feeding, and infant/toddler health as 

well.‖ 

 She was most excited about the opportunity to lead the women through the human mod-

eling technique that she learned in the seminar class taught by Dr. Greg Brack and Dr. Michele 

Hill. The basic instructions for the technique are to create a person and give that person a name. 

Create a story for the person that includes the person's past, present, and future. The technique 

was developed in South Africa, and has been used successfully by Drs. Brack and Hill in the 

field.   Abby reported that ―the women were a bit hesitant at first, but gradually began to partici-
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pate and create their person. They used the supplies I had gathered such as empty water bottles, stickers, yarn, model-

ing clay, and candy necklaces. Most of the women in this group spoke French and were from Democratic Republic of 

Congo. They had fled civil war and extreme violence, only to end up stuck in Morocco as homeless and illegal, with 

little to no means to provide for their children.‖ They each wrote or told their own story for their person's story. They 

talked about how much they loved their home and hoped they could one day provide food for their children. ―When I 

asked what the future looked like for their person, most had so little hope that they could not imagine any future. When 

I probed, several women said their person, in the future, would be able to feed her children.‖ 

 During the human modeling technique, she took the time to listen to each woman's story about her person, giv-

ing them her undivided attention, asking questions and listening attentively. ―I could tell that having someone's fo-

cused attention was not a typical experience for these women who spent their days and nights providing for and pro-

tecting their families. I took this opportunity to tell them how courageous and strong I thought they were, how their 

stories inspired me with their resiliency and ability to care for their families. I told them that they were valuable and 

important and did not deserve to be treated the way they were. I told them that I had hope for them, and that I would 

gladly hold on to that hope for them if they could not right now. They smiled for the first time that day. They thanked 

me and hugged me. I understood before I went and while I was there that the refugee women lack the privilege of fi-

nances, personal independence, legal status, social status, education, and health care. But I was not prepared to experi-

ence how severe their lack of privilege was--that hearing from a complete stranger that they were important and wor-

thy could be so meaningful to them. I was honored that they would share their stories with me.‖ 

 There were also moments of heartache for Abby, and I asked her if she would be willing to share them with 

me.  Two moments stand out the most. ―The first was during the human modeling exercise. I was heartbroken to hear 

how these women--who were so strong and resilient that they successfully fled extreme violence, got their families 

across the Sahara desert, and found ways to provide for them in Morocco--yet still had no hope for a future. I was pre-

pared to hear their stories about their experiences of trauma at home, on their journey, and in Morocco. But I was not 

prepared for the enormity of their hopelessness.  The other experience I had that was really difficult was a long conver-

sation I had with a male refugee. He was the recipient of one of the micro-loans, and I was riding with him on the bus 

to buy his art supplies to start his business. An artist in his home country, he was going to draw and paint, and then sell 

him artwork in the market. We were discussing the cultural aspects of Morocco, primarily that is was clearly a moder-

ate to liberal Muslim country where Muslim women wore a range of clothing styles from very traditional to Western, 

held jobs, went out alone, and so on. I asked if this same freedom applied to Black-African women. He responded that 

it was different for both male and female Black-Africans, particularly at night or in certain areas of town. They were 

never completely safe, often persecuted and ridiculed, and it was not uncommon to be beaten or attacked. In the US, 

homeless women are often safer/more provided for than men are because there is an abundance of shelters for women 

due to the value placed on providing for children, while men often do not have as many opportunities for shelter. I 

asked if that held true in Morocco, and if it was more difficult for male or female refugees. He responded, ‗It is harder 

for women. If I beg on the street for money, people will just give it to me. If a woman begs for money, the men expect 

something in return. It's much harder on the women.‘ ‖ 

 Abby contends that it is so easy to become overwhelmed with the enormity of the task at alleviating social in-

justices that it can become difficult to feel like our advocacy efforts are effective. However, if people focus on issues 

or people that they are passionate about, their enthusiasm will become contagious and spread to others. She imagines 

that any advocacy work could be therapeutic work.  ―If I can help people experience healing, find their voice, experi-

ence less distress, improve relationships, than I've been successful. Any improvement I can make to help just one per-

son‘s experience is worth all my effort.  So I may not be able to completely alleviate an unjust system that traumatizes 

people—but if I can empower and educate one person about how her own body works, how to treat her and her chil-

dren's minor illnesses, how to start a small business, to feel hopeful again, or to believe that she is a valuable and 

meaningful part of her community, then I know there is hope in this world.‖ 

 I ended the interview, by asking Abby if she had any advice for any aspiring counselors and advocates. 

―Discover what you are passionate about and get involved. Do something. Anything. It will make a difference.‖ 

 

 

  



 Hello! This article is an attempt to allow its reader to garner an understanding of 

how our organization has operated in the past year, what we have done, and what we are 

doing. With this understanding comes an opportunity to side with the mission and objectives of what this 

unique and invaluable organization proposes to accomplish. And with this affection for our long-term plan, 

we hope to gather the support and cooperation necessary to carry it out for years to come.   

 So, who are we? CPS-PRIDE, or Georgia State University‗s Counseling & Psychological Services 

Chapter of the Association of Gay, Lesbian, Bisexual and Transgender Issues in Counseling (AGLBTIC), is 

a student organization who‘s mission is to educate and support CPS students, faculty and staff in strengthen-

ing their knowledge, awareness, and attitudes of GLBT issues in counseling. Although this is our organiza-

tion‘s fundamental purpose, we are also an organization committed to community outreach. Our organization 

was conceptualized and founded during the summer of 2004 and became a recognized student organization at 

Georgia State University in Spring of 2005. Membership is open to anyone interested in developing their per-

sonal and professional knowledge, awareness and competence in issues related to sexual identity, gender 

identity and sexual orientation. Our leadership strives to bring together people of all identities and orienta-

tions for a safe and constructive dialogue. 

 In the past year, our organization and its committed members and officers have worked tirelessly to 

rebuild the infrastructure of CPS-PRIDE in an attempt to regain presence in the department and effectively 

execute events and projects in the future. As many have noticed, the decision was made to forego the annual 

Day of Learning Conference this year. This is an annual conference focusing on mental health topics related 

to sexual identity, gender identity and sexual orientation dialogue. In the face of this difficult decision, the 

board came together and considered what would most benefit the organization. This path of consideration led 

us to look into the future and try to determine what the organization needed to survive, not just what we 

could do in one year. And with time opposing us, we assented to turn our energies inward in an effort to re-

vamp. As the year has progressed, we are excited to report a positive swing, and with new officers ready, 

willing, and able to carry CPS-PRIDE forward.   

 Now, with an enhanced breadth of understanding regarding the worked we have needed to do, here is 

what we are working toward and some opportunities for involvement: 

 

In the past year, we have established materials as resources for interested students and faculty in the 

department‘s test library. Information on how these items can be checked out can be received through 

the 9th floor receptionist, and anyone is encouraged to use these materials.  

Also, we have partnered with Dr. Kristen Varjas in adopting a youth Gay Straight Alliance (GSA) led 

by The Center for School Safety, School Climate, and Classroom Management, through which there 

will be opportunities in the upcoming year for involvement.  

In addition, we have established a bimonthly Student Interest Meeting, which is an open forum for 

anyone interested in sharing experiences and information or participate in planning events. Topics of 

interest are discussed during these meetings, and the main purpose is to facilitate safe and open dia-

logue.  

Further, we have organized for the Day of Learning Conference 2010. We are looking forward to 

hosting this event next year, and we anticipate a lively theme, which will be announced in the upcom-

ing Fall semester.  

 

 As briefly mentioned above, the Day of Learning Conference is an opportunity for individuals to 

come together and learn about an array of topics related to mental health and gay, lesbian, bisexual, trans-
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gender, and any other kind of sexual and gender identity. In addition to the goal of sharing information and 

opening dialogue, the conference is a platform for disseminating research students are conducting. In its 

absence this year, we are all looking forward to the 5th Annual Day of Learning Conference, 2010.  

 So, there are many opportunities for involvement, and we are looking forward to the upcoming 

year! If reading this article has sparked an interest, then please feel free to contact any of the officers re-

garding how to be a part of all the wonderful opportunities to come. Visit our board in the 9th floor hallway 

to stay abreast of upcoming events and for brochures containing information and a membership form. Here 

is how to contact us: 

 

Jared Smiley, President 

jtsrosga@gmail.com 

 

Michael McAllister, President-Elect 

michael_mca@comcast.net 

 

Kiranmayi Neelarambam, Treasurer 

Kiranmayi.n@gmail.com 

 

Maggie Eberz, Secretary 

maggie.eberz@gmail.com 

 

Dr. Julie Ancis, Faculty Advisor 

cpsjra@langate.gsu.edu 

 

 On behalf of CPS-PRIDE as a whole, we extend our sincerest gratitude to all those who have 

worked hard for and with the organization and its mission. I would like to extend a personal note of appre-

ciation for Dr. Julie Ancis, who has supported us throughout the difficult decisions we have made, and for 

Dr. Barbara Gormely and Dr. Kristen Varjas, who have enabled opportunities for community involvement 

and outreach. We could not have survived without your help and reinforcement. Lastly, thank you to all of 

those students who have invested their time and energy in allowing CPS-PRIDE to have the lasting impact 

it has had. We hope to hear from all those who are interested in what we are doing, and we look forward to 

seeing many new faces! 
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CPS News would like to congratulate all 

students in the Counseling and Psychologi-

cal Services Department who placed for 

Internship or Practicum next semester! 

Our best wishes go out to you for success at 

your Internship/Practicum site! 
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Page 14  

Spring Time: What‘s Happening Around Atlanta? 
Tanya Talapatra 

Volume 11,  Issue 2  

1.     ATLANTA BOTANICAL GARDEN: Earth Day in the Garden  

 Date and Time: Wednesday, April 22, 9 a.m. - 7 p.m.  

 Fee: Half price admission to the Garden will be available all day ($6)  

Celebrate Earth Day at the Garden this year! This special day includes fun, earth-inspired activities, drop-in ex-

ploration stations and opportunities to learn about the Garden conservation program for frogs, orchids, carnivo-

rous pitcher plants and more by talking with staff scientists. Garden staff, volunteers and environmental groups 

such as Trees Atlanta will be available to share information on green living and gardening. Take advantage of 

the half-price admission and take a moment for yourself. Remember the phrase: stop and smell the roses? 

 

2.     FERNBANK: Martinis & IMAX®  ͖ 

 Date and Time: Fridays (January–November), 5:30 p.m. to 10 p.m.  

 Fee: $14 (student price, includes IMAX® ticket)  

Shake it up with Atlanta‘s perfect mix of culture and cocktails. Films, menus and bands change regularly, so 

it‘s never the same experience twice! Enjoy cool cocktails, stunning films, live music and creative cuisine be-

neath the world‘s largest dinosaurs, starting at 5:30 p.m. (music begins @ 6:30) 

 

3.     HIGH MUSEUM OF ART: Fulton Free Saturday  

 Date and Time: First Saturday of every month, 10 a.m.-5 p.m.  

 Fee: Free!  

On the first Saturday of every month, the High Museum of Art welcomes Fulton County residents to the Mu-

seum for free. Fulton County residents who show proof of residency and students of schools, colleges and uni-

versities located inside Fulton County may view our current special exhibitions as well as the Permanent Col-

lection. This offer is available for walk-up ticket purchases only. On exhibit right now is China‘s Terracotta 

Warriors & Lourve Atlanta. 

 

4.     ATLANTA FILM FESTIVAL 

  Date and Time: 4/16 – 4/25, Regular Screenings 

 Fee: $10  

Since 1977, the Atlanta Film Festival has brought the newest and most daring voices working in cinema to At-

lanta audiences. The festival's legacy includes screening the early films of Steven Spielberg, Victor Nunez, 

Spike Lee, Julie Dash and Robert Rodriguez. The Atlanta Film Festival is also an Academy Award ® Qualify-

ing Festival for the Best Live Action Short Film Category ®. Playing at the Landmark Midtown Art Cinema 

there‘s a wide array of restaurants, bars and shops nearby to enjoy after your glimpse into the independent 

world of filmmaking. 

 

5.     CENTENNIAL OLYMPIC PARK Music @ Noon; Wednesday Wind Down  

 Date and Time: Every Wednesday, April – September, 5:30 p.m.- 8 p.m.  

 Fee: free!  

Music @ Noon is the perfect lunchtime getaway! Get out of the office for a midday break filled with sunny 

skies and great entertainment every Tuesday and Thursday from noon to 1 p.m. April through October.  Enjoy a 

variety of live music including pop, R&B and jazz, performed by your favorite local artists in the heart of the 

city. Atlanta‘s longest running FREE concert series has been entertaining music lovers for over a decade! Relax 

with an evening of live entertainment every Wednesday, April through September from 5:30 p.m. – 8 p.m. in 

the Park‘s Southern Company Amphitheater.  Enjoy everything from jazz to contemporary music performed by 

your favorite local and national touring acts, while enjoying the Atlanta sunset. 
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 One of my favorite aspects of being a school psychology student as Georgia State is the oppor-

tunity to work with faculty who are recognized within the field for their accomplishments. With this 

being said, I am proud to announce that, once again, one of Georgia State‘s faculty has been recog-

nized for their hard-work and influence within the school psychology community. Dr. Catherine Ca-

denhead has recently been nominated to serve as President-Elect of the Georgia Association of School 

Psychologists. The position calls for a three-year commitment from Dr. Cadenhead, where she will 

serve one year as President-Elect, one year as President, and one year as Past-President.  

 

 Dr. Cadenhead has had an extensive and leading history of service to GASP throughout her 

career. Her involvement began as a student member, and as a professional she continued to contribute 

to the association. In 2002, when she was hired as a faculty member at Georgia State, she was ap-

proached by then GASP President Cindy Barber, who asked her to sit on the executive board of the 

association. During this time, she primarily served as a representative to university school psychology 

trainers in the state of Georgia. More recently, Dr. Cadenhead has served GASP as the co-chair of 

their Strategic Planning Committee. In fact, Dr. Cadenhead‘s nomination could not have been more 

appropriate for GASP‘s current needs as a professional organization; she anticipates that her biggest 

objective as will be the finalization of the GASP Strategic Plan.  

 

 Overall, GASP executives hope that the final Strategic Plan will lead to GASP‘s growth as a 

first-rate professional organization. Through surveying GASP‘s current voting members, Dr. Caden-

head and other GASP administrators narrowed down five broad content areas that should help to 

mold the association into a model that fits within the organizational structure of the National Associa-

tion of School Psychologists. Dr. Cadenhead will head the Operational Excellence Committee and 

will work in conjunction with committees interested in Advocacy, External Relations, Professional 

Competence, and Member Services to  finalize the GASP Strategic Plan. Certainly, the combination 

of bright minds via the leaders responsible for the aforementioned committees will lead to a finalized 

Strategic Plan that is both satisfactory to members, clients, and the National Association of School 

Psychologists. 

 

Naturally, Dr. Cadenhead anticipates that her responsibilities will extend greatly beyond the 

finalization of the GASP Strategic Plan. In her leadership role within GASP, she will aid in the gov-

ernance of the state organization while also serving as a representative of the organization at the na-

tional level. With these responsibilities comes a commitment to attending NASP regional meetings, 

where representatives from state organizations are called together to work towards improving school 

psychological services at the national level.  

 

The CPS News team would like to congratulate Dr. Cadenhead for her nomination as GASP 

President-Elect. Her past service to GASP and her experience as a mental-health professional will un-

doubtedly lead to a successful three-year leadership term. Her nomination strongly represents what 

being a member of the CPS community at Georgia State is all about: hard-work, leadership, and suc-

cess. Best of luck in your endeavors! 

Spotlight on CPS Faculty: Dr. Cadenhead to Serve as GASP President-Elect  
Matt Vignieri 
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Counselors for Social Justice and Psychologists for Social Responsibility is a collaborative 

organization of students in CPS who are committed to challenging oppressive systems of 

power and privilege. Our goals are to provide social support and professional service op-

portunities for those who engage in social justice; promote social justice education; and en-

courage scholarship, professional development, and advocacy that address social justice. 

Over the past year, we have sponsored a number of activities directed towards these goals, 

including presentations by Dr. Erin Mason on advocating at the legislative level and Dr. 

Jennifer Dean on practical techniques for integrating social justice and advocacy into your 

practice. In conjunction with the Center for Leadership in Disability, we are co-sponsoring 

the GSU Disability Awareness Film Series that explores the experience of living with dis-

abilities in the United States. We have a number of activities planned, so look for future an-

nouncements! 

 

As the 2008-2009 academic year draws to an end we are looking for students to take over 

the leadership roles in CSJ-PSR, as well as ideas for future programming. We strongly en-

courage Master‘s and Ed.S. students to get involved in our leadership board! If you are in-

terested, please contact Courtney Chambless at courtney.chambless@gmail.com. 

CPS News Wants to Hear From You!  
 

Please help enhance the CPS Department in your own 
unique way by contributing to the CPS Newsletter.  

The newsletter would greatly appreciate any ideas, arti-
cles, or to hear of  any professional contributions you have 
made. Feel free to email us with your questions, comments, 

and contributions.  

 

~CPS Newsletter Co -Editors: Franco, Matt, and Maggie  

mailto:courtney.chambless@gmail.com
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2009 CO NFER EN C ES  

APA - American Psychology Association 

 Type: National Convention   

 Dates: August 6th - 9th   

 Location: Toronto, Ontario, Canada   

     

ABAI - Association for Behavior Analysis In-

ternational  

 Type: International Conference   

 Dates: August 7th - 10th   

 Location: Oslo, Norway   

     

APT - Association for Play Therapy  

 Type: National Conference - Annual 

 Dates: Oct 6th - 11th   

 Location: Atlanta, GA   

     

ACES - Association for Counselor Education & 

Supervision  

 Type: National Conference (Biennial)  

 Dates: Oct 14th - 18th    

 Location: San Diego, CA   

     

AAR - American Academy of Religion  

 Type: National Conference - Annual 

 Dates: Nov 7th -10th   

 Location: Montreal, Canada   

     

NWSA - National Women's Studies Association

 Type: National Conference   

 Dates: Nov 12th - 15th   

 Location: Atlanta, GA    

ADEC - Association for Death Education & 

Counseling  

 Type: National Conference   

 Dates: April 15th - 18th   

 Location: Dallas, TX   

     

GAMFT - Georgia Association for Marriage 

and Family Therapy      

 Type: State Conference (twice a year)  

 Dates: April 30th - May 3rd   

 Location: St. Simon Island, GA   

     

LPCA - Licensed Professional Counselors Asso-

ciation (of Georgia)     

 Type: State Conference   

 Dates: May 7th - 10th    

 Location: Calloway Gardens, GA   

    

ABAI - Association for Behavior Analysis In-

ternational   

 Type: National Conference   

 Dates: May 22nd - 26th   

 Location: Phoenix, AZ   

     

ASCA - American School Counselor Associa-

tion  Type: National Conference   

 Dates: June 28th - July 1st   

 Location: Dallas, TX   

     

NCDA - National Career Development Associa-

tion   

 Type: National Conference   

 Dates: July 1st -3rd   

 Location: St. Louis, Missouri   
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Advanced Career Counseling Assignment Leads to Social Justice 
Michael S. Leeman, Franco Dispenza, and Laurel B. Watson 

Scholars in Action!  Research in Action!  

Bottom line—it‘s about action!  Students 

have been asked by their Advanced Career 

Counseling professor, Dr. Jonathan Orr, to 

choose an under-represented population and 

facilitate an advocacy project on career 

counseling and vocational psychology issues 

related to that population.  There are numer-

ous challenges facing many populations, and 

strategies for working effectively with these 

populations are necessary.  These projects 

have elicited some very powerful discus-

sions within the classroom, and have lead 

many of us to go out into the community to 

start making some change.  The issues have 

certainly raised awareness and challenged 

the beliefs of the students in the class re-

garding numerous populations, but more im-

portantly it has led students into action. 

 

It has become clear through these projects 

that social justice is a process.  First and 

foremost, as  advocates, we must be in-

formed on the current literature and research 

as well as particular issues and needs that 

are being discussed in the social arena.  We 

need to understand what the issues are and 

how these issues are effecting the particular 

population.  Second, we must understand the 

issues as experienced by the individuals 

within the population on their terms.  There-

fore, we should have interpersonal dia-

logues, and interact with counselors, psy-

chologists, social workers, and volunteers of 

the chosen population as well as the indi-

viduals who are in need.  Third, we must 

conceptualize a plan of action that is com-

prehensible, reasonable, manageable, and, 

most importantly, helpful to the population.  

This may require the aid of others, which 

makes it necessary to dialogue with peers, 

colleagues, students, and others to promote 

awareness and interest.  Last, we must have 

a clear understanding of what our role is as 

advocates.  It is not enough to contemplate 

the problems that a particular population 

may encounter or to highlight possible harm 

facilitated by the status quo.  Strengths and 

resources of clients must be identified as a 

source of empowerment.  We are advocates 

working with groups or individuals for their 

benefit.  We are not solitary figures with 

plans to change the world. 

 

It is easy to become overwhelmed and dis-

couraged with the countless problems, is-

sues, and roadblocks, both expected and un-

expected, that are affecting our under repre-

sented and misrepresented populations.  This 

makes it essential to understand that social 

justice is process.  We are a single part of the 

process.  We are counseling, helping, assist-

ing, and sometimes representing groups and 

individuals.  We are not solving problems.  

Social justice can be in the form of emails to 

a congress person or senator, a publication, 

or even a classroom assignment.  Or, simply, 

the process may begin with dialogue.  Dia-

logue leads to awareness.  Awareness leads 

to understanding and knowledge.  Knowl-

edge is power!  For more information on the 

Advance Career Counseling projects, please 

contact Dr. Jonathan Orr at the College of 

Education. 
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